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or space; computers and computer or communications networks not publicly or routinely-available; research, 
clinical, or other scientific instruments; time spent by personnel, including secretarial, clerical, administrative 
staff; confidential information; inventions and other proprietary or intellectual property owned by FLCC; and any 
privileged access as a result of a person’s affiliation with FLCC.  
 
Related  

http://www.rfsuny.org/media/RFSUNY/Policies/intellectual-property-policy_pol.htm
https://www.copyright.gov/title17/92chap1.html
https://www.copyright.gov/title17/92chap2.html
https://www.uspto.gov/patent/laws-regulations-policies-procedures-guidance-and-training
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Procedure: Intellectual Ownership in Creative Works & Patentable Inventions Procedure Number: L-2 
 

Responsible for Procedure: Human Resources Effective Date: April 2018 
 

Most recent review: Spring 2018 Date of most recent revision (if  applicable): April 2018 
 

Procedures
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II. Complaint  resolution 

  
If any employee or student wants to file a complaint regarding intellectual property rights, the following process shall be 
followed: 

1. Employees   will file   written complaints with Human Resources.   Students shall file written complaints   
with the Associate Vice President of Instruction. 
To be considered complete, the written complaint must identify (check boxes): 

 
 

All  interested parties 
 

Complete description of the alleged violation(s) of the intellectual property  

Dates on which such 
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