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Policy Statement 
In compliance with the provisions of the Family & Medical Leave Act (FMLA), Finger Lakes Community College 
will grant up to 12 weeks of unpaid leave to eligible employees for circumstances specified by the FMLA: 
 
(1) To care for the employee's child after birth, placement for adoption or placement for foster care 
(2) To care for the employee's spouse, son/daughter or parent who has a serious health condition 
(3) For a serious health condition that makes the employee unable to perform the employee's job 
 
Military Family Leave Entitlements 
Eligible employees with a spouse, son, daughter or parent on active duty or call to active duty status in the 








